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eTeam InfoServices Private Limited 

1001 Durham Avenue, Suite 201, South Plainfield, NJ 07080 • Phone (732) 248-1900 (US Office) 
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• #1192 Sandeep Arcade, 3rd Floor, Sec – 7, HSR Layout, Bangalore - 560102 

• 7th Floor, Sheth Corporate Tower Nr. Nagri Hospital, Ellisbridge, Ahmedabad- 380006 

 

 

 

 
Subject – Letter of Intent 

 
 
 Rithika Khatawate     Date: June 08, 2021 
 Bangalore, India  

 Dear Rithika, 

With reference to the discussions we had, we are pleased to offer you the position of “Associate HR – India Staffing” 
With eTeam Info services Pvt. Ltd. 

 
You are expected to join on “June 09, 2021”, failing which, eTeam reserves the right to rescind this letter. A formal 
Appointment letter will be issued to you on your joining. 

 
You will work out of our Bangalore office and your Annual Cost to Company (CTC) will be Rs. 2,07,492 (Rupees Two 
Lakh Seven Thousand Four Hundred Ninety-Two Only) as detailed in Annexure “A”. 

 
You are required to submit the following documents on your date of joining: 

• Copies in support of your educational qualification(s) 

• Copies in support of your work experience 

• Copy of your resignation letter from current employer. 

• Copy of your relieving letter from current employer. 

• Four passport size photographs 

• Last three-month salary slips. 

• Copy of your Pan Card. 

• Form 16/salary certificate. 

• Address proof (copy of Driving License, Aadhar card, voter ID, etc.) 
 
Kindly sign and return a copy of this letter as a token of your acceptance. 

 

We welcome you to the eTeam family and look forward to a long and fruitful association. 

Yours Sincerely, 

For eTeam Infoservices Pvt. Ltd  Agreed & Accepted By 
 

Mohd Asif Saeed 
India HR Head  
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 Annexure “A 
Entitlements: All entitlements listed below are Subject to Company Policies, Procedures and Guidelines that may be in 
force or as issued/Changed from time to time. All perquisites and benefits, including reimbursements, are Subject to 
Income Tax as per the provision of the Income Tax Act, 1961, which may be applicable, including tax on perquisite 
value. The Details of your remuneration are as under: 
Salary Breakup                                                        

Name of Candidate Rithika Khatawate 

Location Bangalore, India 

Designation Associate HR 

Medical Reimbursement Category I 

Particulars Per Month Per Annum 

Basic Salary 15100 181200 

HRA   0 

Statutory Bonus 1258 15094 

Personal Allowance 389 4668 

Sub Total (A) 16747 200962 

Retrials - Employer Contribution (B)     

ESIC Contribution from Employer 544 6531 

Sub Total (B) 544 6531 

Total CTC (A+B) 17291 207492 

Net Payable In hand 16621 199455 

Additional Benefits*     

 
 
* Incentive/Referral/Reimbursement/Bonus or any other variable amount is payable subject to the employee’s 

Performance as per Company policies and at the sole discretion of the Company’s management. Employee 
has to be on active roles at the time of actual payment and not serving any notice period in order to be. 

  Eligible for the payment. 
 
For eTeam Infoservices Pvt. Ltd Agreed & Accepted By 

Mohd Asif Saeed 
India HR Head 
 

 



















 

 

                                                          Offer Letter

 
Name:Krishnasa Arjunsa Kabadi
Date:Wednesday, April 28, 2021

Dear Mr. Krishnasa Arjunsa Kabadi ,

With reference to your application and subsequent discussions you had with us, we are pleased to offer you an appointment with Think and
Learn Private Limited (“Company”), on the following terms and conditions:

1. Date of Joining & Work Location: Your appointment becomes effective from the date of joining the services of the Company, which date
shall be no later than Tuesday, May 4, 2021 . Your work location would be Hubli  / Bangalore or any other location as may be assigned by
the Company. The Company reserves the right to transfer you to any location, as the Company may deem fit, from time to time.

2. Term: The term of this Agreement would be for a period of 1.5 months (approximately), commencing from your date of joining. This
Agreement will automatically expire upon the completion of this term unless terminated earlier as per the provisions of Clause 12 of this
Agreement.

3. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 2 weeks (over above the 1.5
months) as mentioned in Clause 2. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in
this matter shall be final.

4. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
this Agreement, to verify, including but not limited to, your professional certifications, designations or licenses, educational background,
identity, proof of age, address, past work experience (if any) and criminal records. You hereby provide your express consent to the Company
for conducting such background checks. This Agreement is subject to validation of any information provided by you to the Company and to
the satisfactory outcome of the pre- employment screening activities (including background verification and criminal history check).

5. Offer of Permanent Position: It shall not be obligatory on the part of the Company to offer a permanent position to you on expiry of this
Agreement. This offer of employment will be subject to the satisfactory performance during training and also subject to production of
necessary documents including educational and professional certificates and may be rescinded in the event such necessary documents are
not provided to the Company. Upon satisfying the above conditions, conversion to the role of BDA will be done with a compensation of
10LPA (7LPA fixed + 3LPA variable) for the role of BDA - Direct Sales. However, the Company may at its sole discretion and its business
requirements may decide not to extend an offer of employment. Moreover, if the Company finds that you have achieved your training target
through improper means resulting in the reduction of your achieved revenue, the Company will have the right to terminate your employment
even after the permanent position has been offered.

6. Department, Designation & Reporting Manager:

Department: Business Development (51000000)
Designation: Business Development Trainee - Sales
Reporting Manager: Rahul Raj (TNL201605108)
Role Location: Hubli / Bangalore
Sales Circle Location: Gadag
BDT Training Location  Byjus - Bangalore

The training will be conducted out of BDT Training Location. Upon successful completion of the training and post your conversion, you will be
posted in the Role Location.
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7. Cost to the Company: Your compensation is INR 25000 per month. You are also eligible for a performance pay up to INR 2,00,000/- based
on your individual targets and performance numbers during your training period.

8. Deductions: The Company shall be entitled to deduct from the above remuneration payable to you, the following contractual, statutory and
compulsory deductions:

(a)    Provident Fund;
(b)    Income tax deducted at source at the rates applicable;
(c)    Employment / professional taxes;
(d)    Dues to Company including loans and advances; or
(e)    Any other applicable statutory deductions

The income tax liability with regards to your salary and perks will be your liability, and will be governed by the applicable tax laws of the
country as applicable from time to time.

9. Expense Reimbursement: In addition to the aforementioned salary, you shall be paid the expenses incurred by you on behalf of the
Company or its clients as authorized, in connection with the duties executed by you, and upon presenting supporting vouchers/documents.
The Expense Policy applicable to you will be shared with you on joining.

10. Company Policies: You will be governed by the Company’s policies, regulations and procedures on the office timings, anti-sexual
harassment, leave, travel, transfers, misconduct, etc., presently in force or as introduced/amended from time to time. You are eligible for
leave as per the Company’s leave policy, which can be viewed under ‘Policies’ tab in your ‘Employee Service Platform Account’ and/or the
‘Employee’s Handbook’ provided to you.

11. Leaves: You will be entitled to get 1 casual leave/sick leave per month. Employees whose date of joining service falls between 1st to the
15th of a month are entitled to get the leave credit for that month. Employees whose date of joining service falls between 16th to the end of
the month are not entitled for the leave credit for that month.

12. Absence from duty: When an employee takes off from duty without prior leave approval or proper intimation under certain unavoidable
circumstances, then those day/days will be treated as absence from duty. The days of absence will be treated under loss of pay. The
employee has to report to his / her department head on rejoining duty from absence and provide valid reasons for absence in writing before
taking up work again. If an employee is absent from duty for more than 2* days (including paid and unpaid leaves / consecutive or
cumulative), training will be discontinued without any notice.

(*In case, where this agreement is extended, as per Clause 3 of this agreement, need to be read as 3 days, with no change to terms and
conditions of Clause 12.)

13. Termination: Subject to Clause 2, your services may be terminated in the following manner:

a) The Company will be entitled to terminate your services by giving you 48 hours’ notice in writing, or by payment of 48 hours’ salary in lieu
of such notice. In the event you desire to leave the services of the Company, you will be required to give the Company 48 hours’ notice in
writing or 48 hours’ salary in lieu of such notice.

b) In the event of termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, willful misconduct,
or a material violation of Company policies or you are found to be absconding from the services of the Company or for any other reasons
causing grievous loss / damage / disrepute to the Company / associates, your termination will be immediate and without any notice or
compensation.

c) In the event of your resignation from the services of the Company, you will be required to give the Company 48 hours’ written notice. The
notice period has to be served in full, unless otherwise agreed by the Company in writing. In case of failure to give the above notice period,
the Company shall have the right to deduct the salary in lieu of the notice period and you will not be eligible to be hired by the Company in
future. You shall, on ceasing to be an employee of the Company for any reason and in addition to the obligations under the Non-Disclosure
and Confidential Information Agreement, forthwith return all Company properties, movable and immovable, including all Company information
and data in any form, files, reports, memoranda, software, credit cards, door and file keys, computer access codes, laptops, desktops, and
such other property which you received or in possession or prepared in connection with your employment with the Company.

14. Confidential Information: As an employee, you may come in to possession of information confidential to the Company and agree to keep
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confidential, Company’s proprietary and confidential information obtained at any time during the period of your employment in the Company.
Confidential information includes, and is not limited to; course materials, videos, financial documents and other relevant documents. You
shall not disclose such Confidential Information to any person. You shall not make any copies of the Confidential Information. You shall not
disclose, reproduce or use any Confidential Information for any purpose except solely in connection with your performance in company. Your
obligations with respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential Information Agreement
executed by you with the Company and you shall at all times be bound by the provisions laid therein.

15. Intellectual Property Rights: All the intellectual property rights in the material developed by you, class material and related documents
shall at all times remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest
the intellectual property rights with the Company. In the event any of the intellectual property rights are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royalty-free right in such intellectual property in perpetuity to the Company. You shall
not assert any right, title and interest over such intellectual property rights.

16. Indemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim,
damage, costs, taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney’s fees,
incurred/sustained or caused to be incurred/sustained by the Company on account of:

a.    Any act or omission by you;
b.    Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential Information Agreement;
c.    Any representation or warranty or information furnished to the Company found to be false;
d.    Violation/non-compliance with any laws/rules/regulations while rendering the services; and/or
e.    Failure to adhere to the standards/specifications/policies of the Company.

17. General Provisions:

a. You are required to devote your entire time, attention and effort to the furtherance of the business of the Company and to continually
develop your professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company,
directly or indirectly engage yourself in or devote any time or attention to any part-time employment or business or position of monetary
interest, other than that of the Company. Further, you shall not divulge, communicate or pass any information in any form, related to any
aspect of the Company to anyone outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the
Company and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to
breach of confidence reposed in you or inconsistent with the position of responsibility occupied by you. You shall at all times deal with the
Company’s money, material and documents with utmost honesty and professional ethics.

c. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the basis of our specific
background and professional merit. The Company expects that you maintain this information and any future changes to your remuneration,
as strictly personal and confidential.

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should misconduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and deduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

e. You will keep the Company informed of any change in your residential address, your family status or any other personal particulars
relevant to your employment, as and when the change occurs.

f. You are required to sign a ‘Non-Disclosure and Confidential Information Agreement’ with the Company, prior to joining the services of the
Company. Your employment with the Company shall be contingent upon you executing the said agreement.

g. You will be subject to the Company’s rules and regulations for the time being in force and as varied from time to time.

h. The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax
liabilities under all applicable tax laws and regulations.

i. This letter constitutes the complete understanding between you and the Company regarding the terms of your employment with the
Company. This supersedes any and all other agreements, either written or oral, between you and the Company regarding your employment.
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Any modification of this letter will be effective only if it is in writing, signed by both parties.

j. All disputes arising herein shall be governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively
in the courts of Bangalore, Karnataka

The terms of your employment contract detailed above are strictly confidential and should be treated as privileged information between
yourself and the Company. You are expected to maintain such information appropriately.

You are requested to signify your acceptance of the terms and conditions by signing and returning to us the duplicate copy of this letter.

We look forward to you joining us at the earliest. We are certain that you will find challenge, satisfaction and opportunity in your association
with the Company.

You are requested to carry the below mentioned documents on your joining date

1.    10th Mark sheet
2.    12th Mark sheet
3.    Graduation/Post Graduation Mark sheet–All semester mark sheet
4.    Graduation/Post Graduation–Provisional Certificate/Course Completion Certificate
5.    Resume
6.    BYJU’S Offer Letter
7.    Pan Card
8.    Aadhaar Card
9.    Voter ID/Passport/Driving License
10.  Cancelled Cheque/Bank Statement/Bank Passbook
11.  Passport Size Photograph
12.  All current & previous companies relieving/experience letter(Only for experienced candidate)
13.  Current/Last company’s last three months’ pay slips (Only for experienced candidate)

Yours sincerely,

Think & Learn Pvt. Ltd.                                         Accept Job Offer by signing below

Human Resource                                                  Signature:

 

 

This is system generated offer letter and does not require authorized signature.
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Autonomous college under VTU 

NAAC accredited with 'A' Grade 

NBA ACcredited 

NAGARJUNA 
CoLLEGE oF ENGINEERING& TECHNOLOGY 

13t/2020-21 

(An ISO 9001 2008 Certified Institution) 

Affiliated to Visvesvaraya Technological University (VTU) 

Recognised by Govt. of Karnataka & Approved by A.I.C.T.E. New Delhi 

30/10/2021- 

Ref. No. NCET.. ********* Date. ... . o************** 
*** 

To, 
Dr. Shiraj Hunagund 

No 121, Indira Colony, 

Kushtagi- 583277 
Karnataka. 

OFFER OF APPOINTMENT 

Dear Shiraj Hunagund 

With reference to your application and subsequent interview we are pleased to offer you the 

post of Assistant Professor in the Department of Physics at Nagarjuna College of Engineering

and Technology. You will be paid Gross Salary of Rs 65000/- (Rupees Sixty Five Thousand only) 

per month. Upon your joining the Institution we will provide the appointment letter with the 

terms and conditions applicable to your position.

You are required to report to the duty on or before 08/11/2021 

Please note that the offer and subsequent appointment is subject to successful clearance of the 

background verification check conducted by the lnstitution. 

Please sign the duplicate of this letter as a token of your acceptance.

If you need any further information please feel free to contact the undersigned. 

We look forward to welcoming you on board. 

Thanking you 

Yours faithfully, 

Shanthí Varadarajan 
Head HR 

"NBA Accredited Branches: Civil, Mechanical, ECE, & ISE. 

Nagarjuna College of Engineering and Technology 
Mudugurki, Venkatagiri Kote Post. Devanahalli, Bengaluru-562110 

Front Office: 080-2764 5992 / 993, Principal: 080-27645990 Fax: +91-80 7645 990 
www.nagarjunaeducation.comn 



 
 DEPUTATION LETTER

09-Mar-2020
Name         :  Jagadisha Gudgeri 
Vendor Code   : UDA3943 
Designation    : Team Lead
Address       : House No 30 Bapuji Nagar Kalasapur Road Gadag Karnataka- 582101                         
                                                     
Mobile        : 7676677017

Subject        :  Deputation Letter

Dear: - Jagadisha Gudgeri,

We are glad to inform you that you have been deputed to BANGALORE with Hiveloop Technology Private
Limited . (herein after referred as ' Hiveloop Technology Private Limited'), with Effective from 09- Mar- 2020  for a
specific assignment and this will expire on 08- Feb- 2021. after the completion of this assignment your work shall
automatically resume to our principal place of business as per the terms of the appointment letter dated 09- Mar-
2020. All the other terms and conditions of your appointment (Dated 09-Mar-2020) remain unaltered.

During the period of your association with the client, you will be bound to abide by and adhere to the policies,
rules, and regulations of the client from time to time including but not limited to Code of Conduct, Discipline,
Business Ethics and amendment made there of that may be communicated by us or by the Client,from time to
time . Such policies, rules and regulations may be subjected to modification and amendment from time to time at
the sole discretion of the client and you shall be abiding the same. 
We take this opportunity to wish you every success in your assignment.

Thanking you,

Yours faithfully,
                                                                       I accept:
Authorized Signatory                                                                                                Signature and Date                  
                                        

Ashutosh Dubey

Recruitment | Staffing | Payroll
Corp Off : KA/72, Second Floor, Near Kaushambi Metro Station Kaushambi, Gzb-201010,
Phone: 9811003927, 9711806932, E-Mail– hrd@watermelongroup.in

09-Mar-2020
Name         :  Jagadisha Gudgeri 
Vendor Code   :  UDA3943 
Designation    :  Team Lead
Address       :  House No 30 Bapuji Nagar Kalasapur Road Gadag Karnataka- 582101                         
                                                     
Mobile        : 7676677017

 OFFER CUM APPOINTMENT LETTER

Further to your application and subsequent discussion for employment with us, we, "Watermelon HR Services
Pvt Ltd" are pleased to appoint you as Team Lead,Market Development at BANGALORE effective 09-Mar-
2020 and with expire on the following terms & conditions.

1.      Posting

·     We would like you to depute you to the office of the client on immediate basis and your
initial posting will be at BANGALORE.

2.      Probation

·    You will be under probation for a period of 3 Month from the effective date of your appointment and
shall be confirmed based on satisfactory performance during the said period.

·     Your probation may be extended for another period of 3 months based on your
performance report given by the client to the Company. your employment shall stand
confirmed on completion of the probation period by Watermelon HR Services Pvt Ltd.

·    During the probation period, either you or us may terminate the employment agreement by giving 7
days’ prior written notice or by paying monthly gross salary in lieu of unserved notice period.

3.       Duty & Working Days

·   You shall be required to work from Monday to Saturday. Leaves can be taken as per the Company’s
policy.

·    You shall devote your time, attention and ability towards client and shall perform such duties and
exercise assigned to you from time to time by the client. You shall also comply with instructions,
directions, and rules as laid by the client and your reporting manager at work location.

·   You are required to be flexible and to undertake all duties associated with your role diligently. You are
also expected to undertake reasonable alternative duties in addition to your normal duties that may
be associated with your role and as may be assigned to you by the client, from time to time. The
client’s decision in this regard would stand final and abiding.

·    Your Services may be transferred/ deputed either part time or full time to any other client, section,
subsidiary or associated firm by giving you a prior written notice.

4.      Compensation

·    Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize
Watermelon HR Services Pvt Ltd  to make all salary payments required to be made to you by
Watermelon HR Services Pvt Ltd  including all reimbursements either by way of directly crediting the
amounts to your bank account or DD / Cheque.

Recruitment | Staffing | Payroll
Corp Off : KA/72, Second Floor, Near Kaushambi Metro Station Kaushambi, Gzb-201010,
Phone: 9811003927, 9711806932, E-Mail– hrd@watermelongroup.in

5.       Period of Services and Notice Period

·    During the period of your employment with us for the first three months, your employment shall be
terminated by you or by us, after giving seven days’ notice or compensation in lieu thereof. On
successful completion of three months’ service your employment shall be terminated by either you or
by us, after giving fifteen days’ notice or compensation in lieu thereof.

·     We reserve the right to terminate your employment on grounds of performance or misconduct not
being up to expected standards without any notice period or pay. Should you be placed on
Performance Improvement Plan, hereinafter referred to as “PIP”, the starting date of PIP will serve as
the beginning of your notice period. Should you not performing as per the expectation and we decide
that your performance during PIP period was not satisfactory, we shall terminate your employment
without giving any further notice or compensation.

·    In case of notice pay recovery, the same will be recovered if you leave the client before completion of
the notice period.

·    If you continue to be employed with us, you shall retire on your 60th birthday or the day immediately
preceding such date, if your birthday does not fall on a working day.

6.       Recovery of Assets

·   You shall be provided with an IT Asset or IT login credentials for your allotted work at the client’s
location. Upon termination of your engagement with the client, you need to return the IT Asset to the
client. In case of any damage to the IT Asset, we shall be entitled to recover the cost of damage or loss
of the IT Asset from you.

·    Watermelon HR Services Pvt Ltd , on behalf of the client, has a right to recover any cash or any asset
through full and final settlement  which may be handed over to you by the client at any time during
your deputation with the client .

7.       Service rules, Discipline and Code of conduct

·   During your employment with us, you will not associate yourself with such activities which the
Company’s opinion may be harmful or detrimental to the interest of the client or the Company, as the
case may be. The Company may take appropriate disciplinary action against you, including without
limitation, terminating your employment without notice if you are found to be in violation of any
rules, discipline and code of conduct that may be communicated to you by us or by the client and the
Company.

8.   Background verification and other obligations

·    Your engagement with us is contingent upon completion of a background verification, including but not
limited to confirmation of prior employment, educational background, criminal history check, to our
satisfaction. Client may also conduct your background verification and your deputation with the client
shall be subject to satisfactory completion of your verification check by the client or any third party
that may be engaged by the client for the said purpose.

·    You agree and acknowledge that your personal details may be shared by us with the client and/ or any
third party that may engaged by the client for the purposes of conducting your background verification
and you further consent to such disclosure by us in this regard.
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·    If any time it should emerge that the details provided by you are false / incorrect, or if any material or
relevant information has been suppressed or concealed, this appointment will be considered
ineffective and would be liable to be terminated immediately without notice.

·    If you are at any time found to be guilty of misconduct, commit any breach of this Letter, or refuse or
wilfully neglect to perform to the satisfaction of the Company or if we receive any intimation about
such breach or misconduct by the Client, the " Watermelon HR Services Pvt Ltd " . may at once, without
any previous notice, terminate your appointment.

·    During the course of your employment with the client or at any time after termination of your services,
you shall comply with all confidentiality obligations imposed by the client and/or the client and shall in
this respect not disclose to any person, firm, the affairs of the client, their customers or any classified
and confidential information. Nothing contained herein constitutes a guarantee of employment.

·    Company may amend the timing shift and working hours as per the business requirement from time to
time, provided that such amendments to the Letter are in accordance with the applicable law.

·     Please note that upon your acceptance of this offer, this appointment letter shall supersede all prior,
oral or written agreements, commitments, understanding or communications either formally or
informally, in regard to the subject matter. Any variations of the above terms and conditions will not
be valid until expressly made in writing by the Company.

 
For Watermelon HR Services Pvt Ltd 
Authorised Signatory

Ashutosh Dubey
Manager HR Operation

DECLARATION

I have been explained/ read/understood/ the above terms & conditions and agree to abide by them.

Signature of Employee

Name of Employee
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SalaryAnnexure
09-Mar-2020
Name         :  Jagadisha Gudgeri 
Vendor Code   :  UDA3943 
Designation    :  Team Lead
Address       :  House No 30 Bapuji Nagar Kalasapur Road Gadag Karnataka- 582101                         
                                                     
Mobile        :  7676677017

Salary Head Amount Per Month Yearly Amount

Basic 16350 196200

House Rent Allowance 6288 75456

Statutory Bonus 1362 16344

Gross Salary 24000 288000

Total Gross Salary 24000 288000

Employee PF 1800 21600

Employee ESIC 0 0

P.Tax 200 2400

Total Deduction 2000 24000

Net Take Home 22000 264000

PF Employer 1950 23400

ESIC Employer 0 0

Cost To Company 25950 311400

Note :

Profession tax and LWF will be deducted as per the statutory laws prevailing at the location of work.•
Employers contribution to Provident Fund (maximum 12% on 1,80,000/- of Basic Salary per annum).•
Income tax liability arising out of these allowances, perquisites and reimbursements will be borne by the
employees.

•

Gratuity is at 4.81% of your basic salary and its payable on separation, subject to completion of 5 years of
service in the client with the prevailing acts.

•

Medical insurance, Group Personal Accidental, ESIC will be applicable as per eligibility.•
Incentives, Travel & Daily allowance and reimbursements will be applicable as per role and schemes
prevailing from time to time as per policy.

•
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09-Mar-2020
Name         :  Jagadisha Gudgeri 
Vendor Code   :  UDA3943 
Designation    :  Team Lead
Address       :  House No 30 Bapuji Nagar Kalasapur Road Gadag Karnataka- 582101                         
                                                     
Mobile        : 7676677017

 OFFER CUM APPOINTMENT LETTER

Further to your application and subsequent discussion for employment with us, we, "Watermelon HR Services
Pvt Ltd" are pleased to appoint you as Team Lead,Market Development at BANGALORE effective 09-Mar-
2020 and with expire on the following terms & conditions.

1.      Posting

·     We would like you to depute you to the office of the client on immediate basis and your
initial posting will be at BANGALORE.

2.      Probation

·    You will be under probation for a period of 3 Month from the effective date of your appointment and
shall be confirmed based on satisfactory performance during the said period.

·     Your probation may be extended for another period of 3 months based on your
performance report given by the client to the Company. your employment shall stand
confirmed on completion of the probation period by Watermelon HR Services Pvt Ltd.

·    During the probation period, either you or us may terminate the employment agreement by giving 7
days’ prior written notice or by paying monthly gross salary in lieu of unserved notice period.

3.       Duty & Working Days

·   You shall be required to work from Monday to Saturday. Leaves can be taken as per the Company’s
policy.

·    You shall devote your time, attention and ability towards client and shall perform such duties and
exercise assigned to you from time to time by the client. You shall also comply with instructions,
directions, and rules as laid by the client and your reporting manager at work location.

·   You are required to be flexible and to undertake all duties associated with your role diligently. You are
also expected to undertake reasonable alternative duties in addition to your normal duties that may
be associated with your role and as may be assigned to you by the client, from time to time. The
client’s decision in this regard would stand final and abiding.

·    Your Services may be transferred/ deputed either part time or full time to any other client, section,
subsidiary or associated firm by giving you a prior written notice.

4.      Compensation

·    Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize
Watermelon HR Services Pvt Ltd  to make all salary payments required to be made to you by
Watermelon HR Services Pvt Ltd  including all reimbursements either by way of directly crediting the
amounts to your bank account or DD / Cheque.
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5.       Period of Services and Notice Period

·    During the period of your employment with us for the first three months, your employment shall be
terminated by you or by us, after giving seven days’ notice or compensation in lieu thereof. On
successful completion of three months’ service your employment shall be terminated by either you or
by us, after giving fifteen days’ notice or compensation in lieu thereof.

·     We reserve the right to terminate your employment on grounds of performance or misconduct not
being up to expected standards without any notice period or pay. Should you be placed on
Performance Improvement Plan, hereinafter referred to as “PIP”, the starting date of PIP will serve as
the beginning of your notice period. Should you not performing as per the expectation and we decide
that your performance during PIP period was not satisfactory, we shall terminate your employment
without giving any further notice or compensation.

·    In case of notice pay recovery, the same will be recovered if you leave the client before completion of
the notice period.

·    If you continue to be employed with us, you shall retire on your 60th birthday or the day immediately
preceding such date, if your birthday does not fall on a working day.

6.       Recovery of Assets

·   You shall be provided with an IT Asset or IT login credentials for your allotted work at the client’s
location. Upon termination of your engagement with the client, you need to return the IT Asset to the
client. In case of any damage to the IT Asset, we shall be entitled to recover the cost of damage or loss
of the IT Asset from you.

·    Watermelon HR Services Pvt Ltd , on behalf of the client, has a right to recover any cash or any asset
through full and final settlement  which may be handed over to you by the client at any time during
your deputation with the client .

7.       Service rules, Discipline and Code of conduct

·   During your employment with us, you will not associate yourself with such activities which the
Company’s opinion may be harmful or detrimental to the interest of the client or the Company, as the
case may be. The Company may take appropriate disciplinary action against you, including without
limitation, terminating your employment without notice if you are found to be in violation of any
rules, discipline and code of conduct that may be communicated to you by us or by the client and the
Company.

8.   Background verification and other obligations

·    Your engagement with us is contingent upon completion of a background verification, including but not
limited to confirmation of prior employment, educational background, criminal history check, to our
satisfaction. Client may also conduct your background verification and your deputation with the client
shall be subject to satisfactory completion of your verification check by the client or any third party
that may be engaged by the client for the said purpose.

·    You agree and acknowledge that your personal details may be shared by us with the client and/ or any
third party that may engaged by the client for the purposes of conducting your background verification
and you further consent to such disclosure by us in this regard.
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·    If any time it should emerge that the details provided by you are false / incorrect, or if any material or
relevant information has been suppressed or concealed, this appointment will be considered
ineffective and would be liable to be terminated immediately without notice.

·    If you are at any time found to be guilty of misconduct, commit any breach of this Letter, or refuse or
wilfully neglect to perform to the satisfaction of the Company or if we receive any intimation about
such breach or misconduct by the Client, the " Watermelon HR Services Pvt Ltd " . may at once, without
any previous notice, terminate your appointment.

·    During the course of your employment with the client or at any time after termination of your services,
you shall comply with all confidentiality obligations imposed by the client and/or the client and shall in
this respect not disclose to any person, firm, the affairs of the client, their customers or any classified
and confidential information. Nothing contained herein constitutes a guarantee of employment.

·    Company may amend the timing shift and working hours as per the business requirement from time to
time, provided that such amendments to the Letter are in accordance with the applicable law.

·     Please note that upon your acceptance of this offer, this appointment letter shall supersede all prior,
oral or written agreements, commitments, understanding or communications either formally or
informally, in regard to the subject matter. Any variations of the above terms and conditions will not
be valid until expressly made in writing by the Company.

 
For Watermelon HR Services Pvt Ltd 
Authorised Signatory

Ashutosh Dubey
Manager HR Operation

DECLARATION

I have been explained/ read/understood/ the above terms & conditions and agree to abide by them.

Signature of Employee

Name of Employee

Recruitment | Staffing | Payroll
Corp Off : KA/72, Second Floor, Near Kaushambi Metro Station Kaushambi, Gzb-201010,
Phone: 9811003927, 9711806932, E-Mail– hrd@watermelongroup.in

SalaryAnnexure
09-Mar-2020
Name         :  Jagadisha Gudgeri 
Vendor Code   :  UDA3943 
Designation    :  Team Lead
Address       :  House No 30 Bapuji Nagar Kalasapur Road Gadag Karnataka- 582101                         
                                                     
Mobile        :  7676677017

Salary Head Amount Per Month Yearly Amount

Basic 16350 196200

House Rent Allowance 6288 75456

Statutory Bonus 1362 16344

Gross Salary 24000 288000

Total Gross Salary 24000 288000

Employee PF 1800 21600

Employee ESIC 0 0

P.Tax 200 2400

Total Deduction 2000 24000

Net Take Home 22000 264000

PF Employer 1950 23400

ESIC Employer 0 0

Cost To Company 25950 311400

Note :

Profession tax and LWF will be deducted as per the statutory laws prevailing at the location of work.•
Employers contribution to Provident Fund (maximum 12% on 1,80,000/- of Basic Salary per annum).•
Income tax liability arising out of these allowances, perquisites and reimbursements will be borne by the
employees.

•

Gratuity is at 4.81% of your basic salary and its payable on separation, subject to completion of 5 years of
service in the client with the prevailing acts.

•

Medical insurance, Group Personal Accidental, ESIC will be applicable as per eligibility.•
Incentives, Travel & Daily allowance and reimbursements will be applicable as per role and schemes
prevailing from time to time as per policy.

•

Recruitment | Staffing | Payroll
Corp Off : KA/72, Second Floor, Near Kaushambi Metro Station Kaushambi, Gzb-201010,
Phone: 9811003927, 9711806932, E-Mail– hrd@watermelongroup.in



5.       Period of Services and Notice Period

·    During the period of your employment with us for the first three months, your employment shall be
terminated by you or by us, after giving seven days’ notice or compensation in lieu thereof. On
successful completion of three months’ service your employment shall be terminated by either you or
by us, after giving fifteen days’ notice or compensation in lieu thereof.

·     We reserve the right to terminate your employment on grounds of performance or misconduct not
being up to expected standards without any notice period or pay. Should you be placed on
Performance Improvement Plan, hereinafter referred to as “PIP”, the starting date of PIP will serve as
the beginning of your notice period. Should you not performing as per the expectation and we decide
that your performance during PIP period was not satisfactory, we shall terminate your employment
without giving any further notice or compensation.

·    In case of notice pay recovery, the same will be recovered if you leave the client before completion of
the notice period.

·    If you continue to be employed with us, you shall retire on your 60th birthday or the day immediately
preceding such date, if your birthday does not fall on a working day.

6.       Recovery of Assets

·   You shall be provided with an IT Asset or IT login credentials for your allotted work at the client’s
location. Upon termination of your engagement with the client, you need to return the IT Asset to the
client. In case of any damage to the IT Asset, we shall be entitled to recover the cost of damage or loss
of the IT Asset from you.

·    Watermelon HR Services Pvt Ltd , on behalf of the client, has a right to recover any cash or any asset
through full and final settlement  which may be handed over to you by the client at any time during
your deputation with the client .

7.       Service rules, Discipline and Code of conduct

·   During your employment with us, you will not associate yourself with such activities which the
Company’s opinion may be harmful or detrimental to the interest of the client or the Company, as the
case may be. The Company may take appropriate disciplinary action against you, including without
limitation, terminating your employment without notice if you are found to be in violation of any
rules, discipline and code of conduct that may be communicated to you by us or by the client and the
Company.

8.   Background verification and other obligations

·    Your engagement with us is contingent upon completion of a background verification, including but not
limited to confirmation of prior employment, educational background, criminal history check, to our
satisfaction. Client may also conduct your background verification and your deputation with the client
shall be subject to satisfactory completion of your verification check by the client or any third party
that may be engaged by the client for the said purpose.

·    You agree and acknowledge that your personal details may be shared by us with the client and/ or any
third party that may engaged by the client for the purposes of conducting your background verification
and you further consent to such disclosure by us in this regard.
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·    If any time it should emerge that the details provided by you are false / incorrect, or if any material or
relevant information has been suppressed or concealed, this appointment will be considered
ineffective and would be liable to be terminated immediately without notice.

·    If you are at any time found to be guilty of misconduct, commit any breach of this Letter, or refuse or
wilfully neglect to perform to the satisfaction of the Company or if we receive any intimation about
such breach or misconduct by the Client, the " Watermelon HR Services Pvt Ltd " . may at once, without
any previous notice, terminate your appointment.

·    During the course of your employment with the client or at any time after termination of your services,
you shall comply with all confidentiality obligations imposed by the client and/or the client and shall in
this respect not disclose to any person, firm, the affairs of the client, their customers or any classified
and confidential information. Nothing contained herein constitutes a guarantee of employment.

·    Company may amend the timing shift and working hours as per the business requirement from time to
time, provided that such amendments to the Letter are in accordance with the applicable law.

·     Please note that upon your acceptance of this offer, this appointment letter shall supersede all prior,
oral or written agreements, commitments, understanding or communications either formally or
informally, in regard to the subject matter. Any variations of the above terms and conditions will not
be valid until expressly made in writing by the Company.

 
For Watermelon HR Services Pvt Ltd 
Authorised Signatory

Ashutosh Dubey
Manager HR Operation

DECLARATION

I have been explained/ read/understood/ the above terms & conditions and agree to abide by them.

Signature of Employee

Name of Employee
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SalaryAnnexure
09-Mar-2020
Name         :  Jagadisha Gudgeri 
Vendor Code   :  UDA3943 
Designation    :  Team Lead
Address       :  House No 30 Bapuji Nagar Kalasapur Road Gadag Karnataka- 582101                         
                                                     
Mobile        :  7676677017

Salary Head Amount Per Month Yearly Amount

Basic 16350 196200

House Rent Allowance 6288 75456

Statutory Bonus 1362 16344

Gross Salary 24000 288000

Total Gross Salary 24000 288000

Employee PF 1800 21600

Employee ESIC 0 0

P.Tax 200 2400

Total Deduction 2000 24000

Net Take Home 22000 264000

PF Employer 1950 23400

ESIC Employer 0 0

Cost To Company 25950 311400

Note :

Profession tax and LWF will be deducted as per the statutory laws prevailing at the location of work.•
Employers contribution to Provident Fund (maximum 12% on 1,80,000/- of Basic Salary per annum).•
Income tax liability arising out of these allowances, perquisites and reimbursements will be borne by the
employees.

•

Gratuity is at 4.81% of your basic salary and its payable on separation, subject to completion of 5 years of
service in the client with the prevailing acts.

•

Medical insurance, Group Personal Accidental, ESIC will be applicable as per eligibility.•
Incentives, Travel & Daily allowance and reimbursements will be applicable as per role and schemes
prevailing from time to time as per policy.

•
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·    If any time it should emerge that the details provided by you are false / incorrect, or if any material or
relevant information has been suppressed or concealed, this appointment will be considered
ineffective and would be liable to be terminated immediately without notice.

·    If you are at any time found to be guilty of misconduct, commit any breach of this Letter, or refuse or
wilfully neglect to perform to the satisfaction of the Company or if we receive any intimation about
such breach or misconduct by the Client, the " Watermelon HR Services Pvt Ltd " . may at once, without
any previous notice, terminate your appointment.

·    During the course of your employment with the client or at any time after termination of your services,
you shall comply with all confidentiality obligations imposed by the client and/or the client and shall in
this respect not disclose to any person, firm, the affairs of the client, their customers or any classified
and confidential information. Nothing contained herein constitutes a guarantee of employment.

·    Company may amend the timing shift and working hours as per the business requirement from time to
time, provided that such amendments to the Letter are in accordance with the applicable law.

·     Please note that upon your acceptance of this offer, this appointment letter shall supersede all prior,
oral or written agreements, commitments, understanding or communications either formally or
informally, in regard to the subject matter. Any variations of the above terms and conditions will not
be valid until expressly made in writing by the Company.

 
For Watermelon HR Services Pvt Ltd 
Authorised Signatory

Ashutosh Dubey
Manager HR Operation

DECLARATION

I have been explained/ read/understood/ the above terms & conditions and agree to abide by them.

Signature of Employee

Name of Employee
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Sudheesh Venkatesh 
Chief People Officer 
 

 

August 26, 2019 
 

 

Ms. Manjula Ganesh Soodi 
D/O Ganesh Siddappa Soodi 

Ganesh Nagar  
Near Maruti Temple  

Post-Puttanmane 

Taluk- Sirsi 
Uttarkannada – 581 402 

 
 

Dear Manjula,   
 

 

Welcome to Azim Premji Foundation ! 
 

We thank you for your decision to join Azim Premji Foundation (hereinafter referred to as the “Foundation”). 
 

Your terms of appointment will be as under; 

1.    APPOINTMENT 

a. We are pleased to make you an offer of appointment as “Associate – Field Institute” based in 
Sangareddy – Telangana  as a part of Azim Premji Foundation for Development. Your appointment 

is effective from September 03, 2019. 

b. You will be on probation for a period of one year from the date of appointment and will be confirmed 

upon satisfactory performance during the period of probation.  

c. After completion of one year in Sangareddy you would be transferred to North East Karnataka. 

2.   Salary 

i. Basic salary of Rs. 8,700 per month 

ii. House Rent Allowance of Rs. 3,480 per month 

iii. Conveyance Allowance of Rs. 2,000 per month 

iv. Leave Travel Allowance of Rs. 5,000 per month 

v. Other Allowance of Rs. 6,092 per month  

 

Details of your salary are given in Annexure 1. Your compensation will be subject to tax deduction as 
per applicable rules.   

 
Changes in your salary & benefits are discretionary and will be on the basis of relevant criteria that 

include the performance and results you demonstrate. 



 

 

 

 

3. OTHER TERMS  

a. You will be eligible for the following benefits: 

i. Leave and holidays 

ii. Participation in Provident Fund Scheme 

iii. Participation in the Foundation Medical Assistance Program 

iv. Gratuity 

 

b. You will be re-assigned in such capacity as the Foundation may from time to time determine. If 

such re-assignment results in transfer to another function, program or location, you will be 

governed by the terms and conditions of service applicable to the new assignment.  

c. In your role in the Foundation, you will be required to: 

i. Effectively, diligently and to the best of your ability perform all responsibilities to achieve the 

assigned results. This may require working extra hours from time to time. 

ii. Undertake travel on Foundation work for which you will be reimbursed travel expenses as per 

the Travel policy of the Foundation.  

iii. Understand the scope and intent of all our policies and comply with them, as they form an 

integral part of the terms of your employment with the Foundation. 

iv. Disclose and assign to Azim Premji Foundation as its exclusive property, all developments, 
developed or conceived by you solely or jointly with others during the course of your 

employment  

v. Not engage in activities that have or will have an adverse impact on the reputation, image or 

working of Azim Premji Foundation, whether directly or indirectly.  

d. Your retirement age is 60 years. 

e. This contract of employment is terminable, without giving reasons, by either party by giving one 

month notice. Azim Premji Foundation reserves the right to pay or recover salary in lieu of notice 

period.  Further, the Foundation may at its discretion relieve you from such date as it may deem 

fit even prior to the expiry of the notice period. In case of breach of integrity or unacceptable 

performance or misconduct, the Foundation reserves the right to terminate this agreement without 

any notice and without notice pay in lieu. 

f. Your employment terms may be specifically enforced legally, if required. If any of the provisions 

of this Agreement are declared or found to be void or unenforceable due to any reason whatsoever, 

the remaining provisions of this Agreement shall continue to be in full force and effect.  

g. Please note that you are required to inform us if there are any other agreements, oral or written, 

which you have entered into and which may relate to or affect your commitments under this 

Agreement. 

 

 

 



 

 

 

 

h. Conflicts of Interest:  

i. You are required to engage yourself exclusively in the work assigned by the Foundation and 

shall not take up any independent or individual assignments (whether the same is part time or 
full time, in an advisory capacity or otherwise) directly or indirectly without the express written 

consent of the Head of your Function and the Chief People Officer. 

ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any 
interest in, or perform any services for any person who is involved in activities, which are or 

shall be in conflict with the interests of the Foundation.                                                                                          

i. We at Azim Premji Foundation are committed to ‘Integrity’ in all aspects of our functioning. We 

trust that you have not provided us with any false declaration or willfully suppressed any material 

information.  

 

j. You shall immediately bring to the notice, in writing, of your immediate supervisor or of the Chief 

People Officer, any matter or situation or incident that may arise that could potentially result, or 

has resulted, in violation of the Policies of the Foundation or of this letter.  

k. Upon separation you will immediately give up to the Foundation all correspondence, specifications, 

books, documents, literature, drawings, effects, records etc. belonging to the Foundation or 
relating to its functioning  and shall not make or retain any copies of these items. Your full and 

final settlement will be subject to compliance with the content of this clause. 

l. Your offer of appointment is subject to successful completion of your current Post 

Graduation/Masters and Self-declaration of medical fitness. Please provide your certificates within 

3 months of your joining. 

 

 

Please confirm that the above terms are acceptable to you by signing a copy of this letter of appointment.  

 
Yours sincerely, 

 

 
 

 
Sudheesh Venkatesh  

 

 
Encl:  Annexure 1: Salary Structure 

         Annexure 2: Background Verification Authorization Form 
 

I agree to accept the employment on the terms and conditions mentioned in the above letter. 
 

 

Name:       Signature: 
 

Place:       Date:    
   

 
 
 



 

 

 

 

Annexure 1 

Salary Structure 

Ms. Manjula Ganesh Soodi 
Associate –Sangareddy 

 
Salary Components Amount  (Rs.) 

Basic 8,700 

House Rent Allowance 3,480 

Conveyance Allowance 2,000 

Leave Travel Allowance 5,000 

Other Allowance 6,092 

Monthly Salary 25,272 

Provident Fund Contributed by the Foundation 1,800 

Medical Assistance (Notional Value) 960 

Gratuity  418 

Mediclaim Insurance 550 

Gross  Monthly Salary 29,000 

Gross Annual Salary 3,48,000 

Your net salary every month would be your Monthly Salary minus Various deductions                  

(i.e.   Rs. 25,272 – Deductions towards your contribution to Provident Fund, Income Tax & 
Professional Tax (if any)) 

 

Provident Fund:  12% of basic salary and exempted from tax 
 

Gratuity: As per the applicable law, currently it translates to of 4.8% of basic salary. 
  

Medical: Eligibility of reimbursement of actual medical (domiciliary) expenses for a year for self, spouse 

and dependent children up to one month’s basic salary or Rs. 15000/- (whichever is high).  
 

Mediclaim Insurance: Hospitalization expenses of Rs. 2 Lacs per annum as per the rules of the insurance 
provider. 

 
In addition, you are currently eligible for Coverage under Personal Accident Insurance and Group Term 

Life Insurance for Rs. 15 Lacs and Rs. 14 Lacs respectively, as modified from time to time. The terms  

of both the policies would be shared with you upon joining.  
 
Relocation Expenses 

You will be eligible for one time relocation expense of Rs. 10000/- on joining and this amount will be 
credited to you along with the second month’s salary.  

Housing Deposit Assistance  
You will also be eligible to avail an interest free loan towards your actual housing deposit amount upto a 

maximum of Rs. 30,000/-.  This amount will be recovered in 10 equal monthly installments, beginning 
from the subsequent month of availing the loan.  

 

In case you resign from the Foundation before completing 1 year for any reason, you will be required to 
repay the Foundation the amount claimed towards ‘Travel Expenses & Relocation Expenses’ and ‘Housing 
Deposit’. 



 

 

 

 

Annexure 2 
 
 

Background Verification Authorization Form 

 

 

 

I certify that the information provided in the Application form is true and correct to the best of my 

knowledge. 
 

I authorize ‘Azim Premji Foundation’ or its authorized agency to conduct my background verification. 
 

I understand that if any information furnished by me is found to be false, I could be denied employment / 

be terminated.  
 

I will cooperate and facilitate the process of my background verification. 
 

 

 
 

 
 

 
                                                                                 Signature of the Candidate/Employee 

 

 
 

 
Place:  

 

Date:  
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- .KARNA.TAK UNIVERSlTY, DHARWAD 

Academic Section . - NAAC Accredited with 'A' Grade - 2014 

No.KU/Aca/P.G./G.F/2020-21/ C( 33 

To, 

Date: t )___. O'?, . 2..0--1, 

The Chairman, 

P.G Department of Biotechnology and Microbiology, 

K.U.Dharwad. 

Sub: Inviting as Teaching Assistant/Guest Faculties. 

Ref: 1) Circular No._KU/Aca/PG/MSM/2Q i ~-l 7/4~0 _ dt.: 02.03.2017 

2) Circular No.KU/Aca/P.G/G.F/2020-21/28 (a,b) Dated: 22.06.2020 

3) Proceedings of the Selection Committee Dated: 19.08.2020 & 20.08.2020 

4) Approval of the Vice-Chancellor Dated: l\ ~\_ ~H 

With reference to above cited subject, you are hereby permitted to hire the services of the · 
- . 

following persons to the following Departments for teaching in PG Classes as per norms till the end 

of Odd/Even Semester (18.02.2021 to 31.07.2021) or until further orders whichever is earl_ier, 
-· 

subject to correction if any . 
.- • I ; - .l ! .. :C "'; - - -= - • • 

Dept. -SI.No_ 
Names of Teaching 

. Qualification 
Nature of 

- - - - - - Assistant - . --
Remuneration - . -

--
01 Dr. S. Thippeswamy M.Sc./Ph.D. UGC 

. . . . . . . . . -- - . 

02 Dr. Amritha.G.Kulkarni M.Sc./M.Phil/Ph.D./SLET UGC 

Biotechnology 
03 Dr. Shakeel Ahmed Adhoni M.Sc./BT/Ph.D. UGC 

and 

Microbiology 04 Dr. Praveen Satapute M.Sc./Ph.D. UGC 

05 Dr. Waheeda Khanam . - ,, · M.Sc./M.Phil/Ph.D. UGC 
... 

Names of Guest Faculty 
Qualification 

Nature of 
- Remuneration 
01 Sri. Shrinivas V. Divakar M.Sc./SLET UGC 

02 Miss Kavita Hiremath M.Sc./SLET UGC 

03 Dr. Smita Shinde M.Sc./Ph.D UGC 

04 Miss. Annapurneshwari M M.Sc. Non-UGC 
Honga! -

- -- .. 



Further, as per circular No.178 dated: 28.08.2019 referred at SLNo,1,2 the suitable 

workload be (;s~ig;ed to· the !esearch students who are receiving Fellowships and if•the workload 

still remains, the.same may be assigned to Guest Facultylleaching Assistant in the interest of 
.. - - -

University. _ 

- - ---
. ---

Note: Those invited TA/GF need to work from the beginning of the I'
t 
Sem Classes (Academic 

period) till the completion of the 2°
d 

sem classes (academic term) 

--<sd.-. ---
REGISTRAR 

Copyf.w.csTo: :_--- ·-·-·- #s: ·- . . 

~e Finance Officef,•Karnatak University, Dha:rw~d, for i~ormation & with a request to make 

· payment of Remuneration for the Teaching Assistants/Guest faculties in the light of the 

workload. -

.::m~t.!~r(d t;,udwuc:a-580 003 

~N<>F'W~-t;:md!. 

q µ< 
. REGIST~· 

Pavate Nagar, Dharwad-580 003 

Karnataka-India 
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VIJAYANAGARA SRI KRISHNADEVARAYA UNIVERSITY 
Jnana Sagara Campus, Vinayaka Nagara, Cantonment, BALLARI- 583 105. 

REGISTRAR 
Phone 08392-242703 

NO:VSKUB/ADM-DPAR/2018-19/ 94 Date:07.09.2018 

OFFICE ORDER 
Reference: 1. VSKU Statute No.21 constituted as per KSU Act 2000 and approved by His 

Excellency the Chancellor of Universities and GOK vide No. ED URE 2018 dated 
2.4.2018. 

2. GOK Circular No. ED 136 UNE 2017 dated 17.07.2017 and GOK Circular No. 
ED 572 UNE 2017 dated 25.5.2018 for permitting filling up posts under 
Article 371(). 

3. Notification vide aDstow/stses/2016-17/n03 QRo3 01.06.2016. 

4. Notification vide VSKUB/ADM/2016-17/482 dated 24.12.2016.
5. Notification vide VSKUB/ADM/2017-18/429 dated 08.08.2017.
6. GOK Circular No.Aezba39 asoe 2018 omo8 21.06.2018 asking university to 

fill up HK Posts within three months from the date of Circular. 
7. Notification vide VSKUB/ADM/2018-19/291 dated 14.06.2018.
8. Proceedings of the Board of Appointment (Constituted as per Section 53 (2) (a) 

(ii) of KSU Act 2000 and approved by His Excellency the Chancellor and iOK 

vide No. ED.48. URE 2016 dated:18.02.2017) meeting dated:05.09.2018. 
CWP 22610 of 2017 (O & M), CWP 1513 of 2018 (O & M) and CWP 10765 of 

9. 

2017 along with UGC Circular dated 19.7.2018 and Judgement by Honourable 
Judge Rajeev Narain Raina dated 31.7.2018 vacating the stay. 

10. Letter to the Office of His Excellency the Chancellor vide letter No. VSKU/ 
VCPS/ 2018-19/126 dated 16.08.2018 informing the beginning of interviews by BOA as above. 

11. Syndicate Resolution No: 01 dated 07.09.2018. 

12. Vice-Chancellor's Order dated 07.09.2018.

***** 

On the recommendation of the Board of Appointment constituted under Section 53 of 
K.S.U. Act 2000, UGC regulations 2010 and revised from time to time, VSKUB Statute 
Governing the Appointment of Professors, Associate Professors, Assistant Professors and 

Conduct of Interview to Teaching Academic Staff & Other Allied Posts Under Section 
40(1) (K) of KSU Act, 2010 and in pursuance of Syndicate Resolution cited under ref. 11 

above Sri/Smt. Saraswati is appointed to the post of Assistant Professor in the 
PG Department of Mathematics Vijayanagara Sri Krishnadevaraya University, Ballari. 
against the existing vacancy in the pay scale of Rs.15,600-39,100 with AGP Rs.6000 

plus other allowances admissible under the prevailing University Rules and amended 

from time to time. 

PTO 



3 The appointment is subject to the following terms and conditions: 

1. That he/she shall be on probation for two years. If his/her work during the period 

of probation is found satisfactory then he/she shall be continued on permanent 
basis according to the rules and service conditions of the University.

2. That he/she should execute a bond on a stamp paper of the value of RS. 1007 
(Rupees hundred only), accepting the terms and conditions. 

3. That he/she is liable to be posted/ transferred to any Department/Postgraduate 
Centre/ Constituent College or institution under the jurisdiction of Vijayanagara 
Sri Krishnadevaraya in the interest of the University and he/she may be 

transferred to any other University as per the Provisions of KSU Act, 2000. 

4. He/she may be entrusted with any other University/college related work in the 
interest of the University /P.G. Centre/Constituent College. 

5. That in the event of his/her resignation for the post in the University, he/she shall 
give at least three months notice to do so in writing to the University and he/she 

cannot relinquish his/her post unless he/she is allowed to do so in writing by the 

Registrar. 
6. That he/she has to join and report to duty to the undersigned at his/her own cost 

and that no travelling allowances/daily allowance will be paid for his/her journey 
performed for the purpose. 

7. That he/she will not be allowed to apply for the outside post during the period of 

probation. 
8. That he/she will be governed by the service conditions prescribed by the KSU Act, 

Statute and other provisions amended or modified from time to time. 

9. The pensionery benefits under NPS will be extended as per existing Government 

Orders. 

10. That he/she should submit Service Book (Bound copy consisting of three books) 

and two passport size photos at the time of reporting to duty. 
11. At the time of reporting to duty, he/she is compulsorily required to produce the 

following original certificates:

i. Date of birth Proof (S.S.L.C. Marks Card/ birth certificate)

ii. Eligibility Certificate (under Article 371 0) issued by competent authority.

ii. Caste Certificate issued by competent authority in respect of belonging to HK 

Region as per 371 0) SC/ST, Other Backward Classes, and any other claims 

on Horizontal reservation etc. 

iv. Certificates of qualifications.

v. Degree Certificates.

vi. Experience/Service certificate.

vii. Relieving order from previous institution, if applicable.

vii. Medical fitness certificate duly signed by the competent authority. 

ix. Aadhaar Card. 

PTO 



12. The validity of appointment of the candidate is subject to the following conditions: 

1. Receipt of satisfactory report from the competent authority regarding 

antecedents of the candidates.
i. Verification of validity of certificates by the competent authority in terms cf 

government orders in force. 
ii. The judgements related to any legal litigations related to appointment and/or 

any financial/audit queries from relevant authorities. 
iv. As per Court Order dated 31.7.2018 (ref.no.9) this Appointment Order is 

"subject to the result of the pending Special Leave Petition/Review application in 

the honourable Supreme Court/other Courts and the same will bind the selected 

candidates in the selection under challenge to post of Assistant Professor, 

Associate Professor and Professor." The same has been communicated to the 

office of His Excellency the Chancellor of University and Governor of Karnataka 

vide ref no 10. 

He/She should report to the Registrar, Vijayanagara Sri Krishnadevaraya 

University, Ballari within fifteen days from the date of receipt of this order, failing 

which the appointment order stands automatically cancelled. 

Registrar0701 

Vijayanagara Sri Krishnadevaraya University 
Ballari 

To, 

Sri/Smt. Saraswati 

D/o Choudappa Jantli 

Tq and Dist: Koppal 
At Post: Alawandi-583226 

Mob No:9742799337 

E-Mail:saraswatijantli24@gmail.com 

Copy to: 

1. The Finance Officer, Vijayanagara Sri Krishnadevaraya University, Ballari. 

2. PS to the Hon'ble Vice-Chancellor, PA to the Registrar/Registrar (Evaluation), Vijayanagara 

Sri Krishnadevaraya University, Ballari. 

3. The Chairman of the concerned Department, Vijayanagara Sri Krishnadevaraya University, 

Ballari. 

4. Office Copy. 
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33, 48th Street, 9th Avenue, Ashok Nagar, Chennai 600083 |Tel: +91 044 43414547 
 

 

Date: 05-July-2017 

Mr. Mouneshappa V Badiger, 

Shivailng Nager, 

Haveri – 581110. 

 

 

Dear Mr.Mouneshappa V Badiger, 

 

Congratulations! 

 

It gives us immense pleasure in inviting you to join Belstar Investment and Finance P Ltd as one of its 

valuable members. We are happy that you are joining us in our effort building a great Micro Finance 

Institution. We believe that an organisation grows due to the professionalism, enthusiasm and ethical 

values of the people in the team. We therefore believe that all our staff members are our partners in 

our journey of Company growth and we welcome you as one such partner in this journey. With 

reference to your application and subsequent interview, the Company is pleased to offer you; 

1) The position of “Branch Accountant” based in “Haveri”.  

2) You will report to the “Branch Manager, Haveri” on a day-to-day basis.  

3) Your position will carry gross compensation of Rs. 13,000/- (Rupees Thirteen thousand only) 

payable as per policy of organization. The detailed working of salary is attached along. 

(Annexure -1) 

 

We will have this offer for your open till close of business hours of “05-August-17”. You are requested 

to confirm your date of joining on receipt of this letter on or before “05-August-17” failing which the 

offer stands withdrawn. On your joining day, we will require you to submit the various documents for 

our records, as mentioned in the list enclosed in Annexure 2.   

 

You will be issued a detailed appointment letter at the time of joining. Please note that this is a 

provisional offer made on the basis of information furnished by you, and is subject to satisfactory 

references and the offer may be revoked, if any of the information provided to be found false.  

 

We also kindly request you to provide two references (one from your current employer) within one 

week of acceptance of this offer. While welcoming you to Belstar we are confident that you will 

contribute to the Company and its goals, and value through your roles. We wish you and your family 

all the very best.  

 

Sincerely, 

For Belstar Investment and Finance Pvt Limited, 

 

 

 

 

A Sivaraman 

Head, Human Resource 

 

 

 

 



 

 

33, 48th Street, 9th Avenue, Ashok Nagar, Chennai 600083 |Tel: +91 044 43414547 
 

SALARY BREAK UP   
       

Name:   Mouneshappa V Badiger   

Designation: Branch Accountant     

Region:  Haveri     
       

DESCRIPTION PER MONTH PER ANNUM   

      Basic 4650 55800   

      HRA  2790 33480   

     Variable Allowance 1860 22320   

Sub Total [A] 9300 111600   

Reimbursement  PER MONTH PER ANNUM   

     Fixed TA 1600 19200   

     Mobile Allowance 500 6000   

     Conveyance 1600 19200   

Sub Total [B] 3700 44400   

Total [A]+[B] 13000 156000   

Deductions to Salary   

Provident Fund 781 --   

Professional Tax 0 --   

ESIC 163 0   

Net Salary Credit  8519 --   

Reimbursement Credit  3700 --   

Total  12219 --   

     
Notes:     
1) Reimbursement will be credited 3-4 days post the salary credit   
2) Employer Contributes equal amount of PF per law    
3) ESIC applicable if employee falling under the purview of ESIC wage ceilings   
4) Other Deductions such as Income tax (per individual Calculations, Labour Welfare Fund as applicable  
5) Employees are covered under Personal Accident Policy, Medical Insurance by the company 
over and above the amounts mentioned here  
       
6) Employees are eligible for Gratuity and Statutory Bonus    
     

BELSTAR INVESTMENT AND FINANCE PRIVATE LIMITED   
 

      

     

     

Sivaraman.A     

Head-HR     
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Annexure 2 

 

List of Documents to be submitted 

 

1) Relieving letter from your present and past employers. 

2) Your educational certificates (starting from 10thstd) 

3) Proof of Salary Drawn – Copy of your appointment / revision letter along with annual 

compensation package from your present employer. 

4) Last month pay slip 

5) Three numbers of passport size photograph. 

6) A proof of your age. 

7) Identity Proof. Any of the documents given below can be produced as identity proof. 

a. Ration Card 

b. Driving License 

c. Voters-ID Card/ Adhar Card 

d. PAN Card 

 

Please Note: 

 

- Kindly produce the offer letter on the date of joining.  

 

- We request you to bring both original and photocopies of all your documents. Photocopies 

of the document will be verified and retained for our records. Originals will be returned to 

you. 
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Date: 17-Jun-2017 

Ms. Pavitra M Shivabasakkanavar, 

Hanagal, 

Haveri. 

 

 

Dear Pavitra, 

 

Congratulations! 

 

It gives us immense pleasure in inviting you to join Belstar Investment and Finance P Ltd as one of its 

valuable members. We are happy that you are joining us in our effort building a great Micro Finance 

Institution. We believe that an organisation grows due to the professionalism, enthusiasm and ethical 

values of the people in the team. We therefore believe that all our staff members are our partners in 

our journey of Company growth and we welcome you as one such partner in this journey. With 

reference to your application and subsequent interview, the Company is pleased to offer you; 

4) The position of “Credit Officer” based in “Hanagal”.  

5) You will report to the “Branch Manager, Hanagal” on a day-to-day basis.  

6) Your position will carry gross compensation of Rs. 9,500/- (Rupees Nine thousand and Five 

Hundred only) payable as per policy of organization. The detailed working of salary is attached 

along. (Annexure -1) 

 

We will have this offer for your open till close of business hours of “17-July-17”. You are requested to 

confirm your date of joining on receipt of this letter on or before “17-July-17” failing which the offer 

stands withdrawn. On your joining day, we will require you to submit the various documents for our 

records, as mentioned in the list enclosed in Annexure 2.   

 

You will be issued a detailed appointment letter at the time of joining. Please note that this is a 

provisional offer made on the basis of information furnished by you, and is subject to satisfactory 

references and the offer may be revoked, if any of the information provided to be found false.  

 

We also kindly request you to provide two references (one from your current employer) within one 

week of acceptance of this offer. While welcoming you to Belstar we are confident that you will 

contribute to the Company and its goals, and value through your roles. We wish you and your family 

all the very best.  

 

Sincerely, 

For Belstar Investment and Finance Pvt Limited, 

 

 

 

 

A Sivaraman 

Head, Human Resource 
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Annexure 1 - SALARY BREAK UP 

     

Name :   Pavitra M Shivabasakkanavar 

Designation : Credit Officer   

Region:  Hanagal   

DESCRIPTION PER MONTH PER ANNUM 

      Basic 3800 45600 

      HRA  1140 13680 

     Variable Allowance 2460 29520 

     Fixed TA 1600 19200 

     Mobile Allowance 500 6000 

Total [A] 9500 114000 

Deductions to Salary 

Provident Fund 943 11318 

Professional Tax     

ESIC 166 1995 

Total [B] 1109 13313 

Net Salary Credit [A - B] 8391 -- 

   
Notes:   
1) Reimbursement will be credited 3-4 days post the salary credit for applicable cadres 

2) Employer Contributes equal amount of PF per law  

3) ESIC applicable if employee falling under the purview of ESIC wage ceilings 

4) Other Deductions such as Income tax, Labour Welfare Fund Professional Tax as applicable 

5) Employees are covered under Personal Accident Policy, Medical Insurance by the company 

   over and above the amounts mentioned here  
6) Employees are eligible for Gratuity and Statutory Bonus as per the law 

   

BELSTAR INVESTMENT AND FINANCE PRIVATE LIMITED 

 

    

   

   

Sivaraman.A   

Head-HR   
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Annexure 2 

 

List of Documents to be submitted 

 

8) Relieving letter from your present and past employers. 

9) Your educational certificates (starting from 10thstd) 

10) Proof of Salary Drawn – Copy of your appointment / revision letter along with annual 

compensation package from your present employer. 

11) Last month pay slip 

12) Three numbers of passport size photograph. 

13) A proof of your age. 

14) Identity Proof. Any of the documents given below can be produced as identity proof. 

a. Ration Card 

b. Driving License 

c. Voters-ID Card/ Adhar Card 

d. PAN Card 

 

Please Note: 

 

- Kindly produce the offer letter on the date of joining.  

 

- We request you to bring both original and photocopies of all your documents. Photocopies 

of the document will be verified and retained for our records. Originals will be returned to 

you. 
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Date: 17-Jun-2017 

Mr. Abhishek. M.Bandammanavar, 

Byadgi, 

Haveri. 

 

 

Dear Abhishek, 

 

Congratulations! 

 

It gives us immense pleasure in inviting you to join Belstar Investment and Finance P Ltd as one of its 

valuable members. We are happy that you are joining us in our effort building a great Micro Finance 

Institution. We believe that an organisation grows due to the professionalism, enthusiasm and ethical 

values of the people in the team. We therefore believe that all our staff members are our partners in 

our journey of Company growth and we welcome you as one such partner in this journey. With 

reference to your application and subsequent interview, the Company is pleased to offer you; 

7) The position of “Credit Officer” based in “Byadgi”.  

8) You will report to the “Branch Manager, Byadgi” on a day-to-day basis.  

9) Your position will carry gross compensation of Rs. 9,500/- (Rupees Nine thousand and Five 

hundred only) payable as per policy of organization. The detailed working of salary is attached 

along. (Annexure -1) 

 

We will have this offer for your open till close of business hours of “17-July-17”. You are requested to 

confirm your date of joining on receipt of this letter on or before “17-July-17” failing which the offer 

stands withdrawn. On your joining day, we will require you to submit the various documents for our 

records, as mentioned in the list enclosed in Annexure 2.   

 

You will be issued a detailed appointment letter at the time of joining. Please note that this is a 

provisional offer made on the basis of information furnished by you, and is subject to satisfactory 

references and the offer may be revoked, if any of the information provided to be found false.  

 

We also kindly request you to provide two references (one from your current employer) within one 

week of acceptance of this offer. While welcoming you to Belstar we are confident that you will 

contribute to the Company and its goals, and value through your roles. We wish you and your family 

all the very best.  

 

Sincerely, 

For Belstar Investment and Finance Pvt Limited, 

 

 

 

 

A Sivaraman 

Head, Human Resource 
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Annexure 1 - SALARY BREAK UP 

     

Name :   Abhishek M Bandammanavar 

Designation : Credit Officer   

Region:  Byadgi   

DESCRIPTION PER MONTH PER ANNUM 

      Basic 3800 45600 

      HRA  1140 13680 

     Variable Allowance 2460 29520 

     Fixed TA 1600 19200 

     Mobile Allowance 500 6000 

Total [A] 9500 114000 

Deductions to Salary 

Provident Fund 943 11318 

Professional Tax     

ESIC 166 1995 

Total [B] 1109 13313 

Net Salary Credit [A - B] 8391 -- 

   
Notes:   
1) Reimbursement will be credited 3-4 days post the salary credit for applicable cadres 

2) Employer Contributes equal amount of PF per law  

3) ESIC applicable if employee falling under the purview of ESIC wage ceilings 

4) Other Deductions such as Income tax, Labour Welfare Fund Professional Tax as applicable 

5) Employees are covered under Personal Accident Policy, Medical Insurance by the company 

   over and above the amounts mentioned here  
6) Employees are eligible for Gratuity and Statutory Bonus as per the law 

   

BELSTAR INVESTMENT AND FINANCE PRIVATE LIMITED 

 

    

   

   

Sivaraman.A   

Head-HR   
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Annexure 2 

 

List of Documents to be submitted 

 

15) Relieving letter from your present and past employers. 

16) Your educational certificates (starting from 10thstd) 

17) Proof of Salary Drawn – Copy of your appointment / revision letter along with annual 

compensation package from your present employer. 

18) Last month pay slip 

19) Three numbers of passport size photograph. 

20) A proof of your age. 

21) Identity Proof. Any of the documents given below can be produced as identity proof. 

a. Ration Card 

b. Driving License 

c. Voters-ID Card/ Adhar Card 

d. PAN Card 

 

Please Note: 

 

- Kindly produce the offer letter on the date of joining.  

 

- We request you to bring both original and photocopies of all your documents. Photocopies 

of the document will be verified and retained for our records. Originals will be returned to 

you. 

 















INDIAN INS'I'ITUTE OF' TECIINO[,OGY DI.IARWAt)

l0't JanuarY, 2018

Subject: Offer of a Library Internee

To

Pruthvi Prakash Badiger

D/o.Prakash Badiger, "Dundavva Nilaya" Shivashakti Nagar, Guddadamath Plot,

Kelageri, Dharwad (KARNATAKA), Pincode-580007

With reference to your application and your performance in subsequent selection process for

the posts of Library Internee at Indian Institute of Technology Dharwad, it is tny pleasure to

inform you that, you are selected as a Library Internee. The terms and conditions for the offer

are as follows:

1 . Period of Appointment: The appointment is temporary for the period of 1l months

from the date of your joining. The appointment is terminable by giving a written notice

of 24 hours on either side.

The appointment shall not have claim on any regular position based on this Appointment

and shall not bestow any of the privileges (housing etc.) available to regular employees.

2. Salary: Consolidated salary of { 14,000 per month (all inclusive)

3. Leave and other Benefits: Governed by rules of Il'I Dharwad

If the offer is acceptable to you, subject to above terms and conditions, please confirm your

acceptance within 7 days from receiving this letter. If no response is received within the

stipulated period, the offer stands cancelled automatically assuming that you have not

accepted the offer.

Officer on S

Copy to:

l. The Dean (R&D) - IIT Dharwad, The Dean (Academic) IIT Dharwad

2. The OSD, IIT Dharwad

3. The OSD, New IIT Mentoring Cell

4. IIT Bombay, The Professor Incharge, NIMC, [lT Bombay

5. The Dy. Registrar (F/A) IIT Bombay

6. The personal file

Naga\a
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